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AGREEMENT
BETWEEN
THE BOARD OF EDUCATION
GLASSBORO, NEW JERSEY
~ AND
THE GLASSBORO TEACHER‘S ASSOCIATION

1971 - 1972
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RECOGNITION OF THE MAJORITY REPRESENTATIVE UNIT -
GLASSBORO TEACHERS ASSOCIATION

A. Whereas a majority of the teachers in the Glassboro School
District have designated the Glassboro Teachers Association as
o
their exclusive representative unit, now, therefore be it,

3. Resolved that, pursuant to Chapter 303, Public Laws, 1968,
the Board of Education of the Glassboro Public Schools, Glassboro,
New Jersey (hereinafter referred to as the Board), recognizes the
Glassboro Teachers Association as the representative personnel
designated as teachers who are compensated on a salary guide on an
annual contractual basis, including teachers, librarians, guidance
counselors, nurses, social workers, speech correctionists, learning
disability specialists and reading specialists, and excluding all other
employed personnel, for the purpose of collective negotiations con-
cerning the terms and conditions of employment of the employces in
such unit.

ARTICLE II

PROCEDURES FOR MEETINGS

A. In recognition of P.1.. 303, enacted in 1968, which requires
both the local Boards of Education and the Teachers' ASsociations ta
negotiate in good faith, and in further recognition of specific dates
for budget commitments set by State Statute, it is, therefore agreed
that the GTA will present its proposals to the Glassboro Board of
Education on or before June 30th of the year preceding the expiration
of this contract. Negotiations will commence at this time and proceed
through the summer. Final proposals by both parties will be sub-
mitted by October lst. Both parties will make every effort to conclude

negotiations by December 20th.

B. The GTA and the Board shall individually name their respective
representataves for the purpose of collective negotiations concerning .
the terms and conditions of employment.

C. The respective parties shall submit to each other, at least
three school days prior to the meeting, an agenda for the meeting.
The chairmen of the respective beams Su&ll determine the final agen
and shaii establish mutually acceptable Ineet:mCr dates.
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Axrticle II {continued)

D. It is further agreed by the respective parties, during the
period of negotiations that the only publicity accorded the negotiations
by the parties will consist of a joint press release or, in the event
the parties are unable to agree upon wording, a joint press release
stating that, '""no progress has been made’,

RIGHTS AND RESPONSIBILITIES

A. Pursuant to Chapter 303, Public Laws of 1968, the Board
hereby agrees that except as herinafter provided, ''‘public employees
p &
shall have, and shall be protected in the exercise of, the right, freely
and without fear of penalty or reprisals, to form, join, and assist any
employee organization or to refrain from such activity''.

B. Except as hereinafter provided, the rights of teachers under
New Jersey School Laws or other applicable laws and vegulatlon are
neither denied nor restricted.

C. The Glassboro Teachers Association, nor its individual
members, nor any of its agents, or persons acting on its behalf shall
take action individually or in concert which will interrupt the operation
in its totality, of the school system.

D. The adoption of policies, rules, regulations, and the right to
employ and assign personnkl, and to determine the methods, means,
and personnel necessary to maintain and operate the school district
and the use of judgment and discretion in connection therewith by the
Board shall be limited only by the specific and express terms of this
agreement, and then only to the extent such specific and express terms
are in conformance with the laws and Constitution of the State of New
Jersey, and of the United States,

E. The Board agrees to make available to the GTA in response
to reasonable requests, information which is legally made public
concerning the financial, educational and personnel resources of the
school system.

. The GTA in accordance with Board Policy #5500 as revised
9/17/69, shall be entitled to the use of school buildings for the purposes
of conducting meetings.
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administrative d s affecti: hem, provided t‘nat such grievance
procedures shall be included in any a'“'ree:mefa‘t entered between the

public employer and the representative orzanization.

B. Procedures - The purpose of this procedure is to secure, at
the lowest level, equitable solutions to the pro blems which may arise,
under the provisions of this Agreement.

I. An individual teacher and/or the GiA representative
fi s*’c d iscuss the alleged grievance with the building

2. If, after consultation with the building principal a
satisfactory solution has not been ithi
school days, a written formal grievance, designating
grievance and all parties to the grievance may be
the building prmmpai Grievant will submit grievance on

the form agreed upon by the negotiating teams. Sece sample
attached. Form will be secured from the Superintendent’s

e is not filed within
iscussion in step 1,

office., If such written for
eight (8) school days az‘ter

the grievance shall be considered to be waived.

3. 1f, the grievant is not satisfied with the disposition

of his written grievance in step 2, or if no decision has been
rendered within five {5} school days after presentation of the
written grievance, he may file the grievance in writing with
the Superintendent of Schools,

4. The Superintendent of Schools shall render a decision
within ten {10) school days.

Ul

. If dissatisfied with the action taken in the previous steps, .
the grievant may, with full knowledge of the bmidmc principal

and the Superintendent of Schools, request an appointment

review by the Board of Education or its designated committ
The Superintendent shall prepare a review of the grievance for
the Board or designated Board Committee.

ot

2

»

6. The Board, or its designated committee may in its dis=
cretion formally with the grievant review the grievance, and the
Board shall render its decision within thirty-one (31) days; or
may in its discretion waive this procedure and refer the

grievance to a mutually agreed upon fact-finder.



7 The rievant d the Board may utilize the services of
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fact-find
days,

8. The costs for the services of the fact-finder, including
per diem expenses, if any, and actual and necessary travel,
subsistence e¢xpenses and the cost of t’r:e hearing room, shall
be borne ug ally by the Boeoard and the individual if acting on

. his own behalf. Any other expenses mcurreé shall be paid by
the pa%y ne

é

9. All records dealing with processing of a grievance shall
be retained in a separate file in the office of the Superintendent
of Schools., They shall be held in strict confidence as a pro-
tection to the individual employee and in respect to the right

to privacy.

10. It shall be the general practice to process grievance pro-
cedures during time which does not interfere with assigned
ev

s
duties, provided however, in the
hool day, a teacher

e with any representative

signed duties without loss

i
n ent it is agreed by the
Board to hold proceedings duriag the sci

participating at any level of the p

of the Board, shall be relcased from
of salary.

11. An individual employee or the GTA representative during

he
the course of the processing of a grisvance shall continue to
follow administrative directives, and Board poliicy.

12. If the grievant does not utilize the services of a fact-finder
nor appeals the Board's d° %Qion to the Commissioner of
Educations office within thirty-one (31) days of the Board's
review decision, the grievance shall be considered to be waived.

ARTICLE V

SALARIES

A. the salaries of all teachers covered by this Agreement are
set forth in Schedule "A'" which is attached hereio and made = part
hereof.



B. a twelve month (12) basis chall
{(24) equal semi-monthly install-

(2) Teachers employed on 2 ten (" G, mon’s’h ’oasis shall
z

days of substituting the pay will be $25. a four
week period of consecutive subsf:i‘f‘u’:lag the teacher will be compen-
sated in accordance with thei pasztzon on the salary guide, pro-
rated for their period of empl oyme:

] L

D. (1) The Board shall pay a maximum of $17.00 per month
toward employee and dependent coverage to the approved
hospitalization plan.

The coaches sala ry scale, as attached, becomes

a part of this agreement.

v
™
R

CHANGE OF DEGREE AND SALARY STATUS

A. Any teacher planning to advance ss
training level on the galary spnedu%e should inform <he Superintendent,
in writing, as scon as the requirements for advancement have been met,

B. Advancement on the sal
fter the receipt of tn\, offi Cif:‘;i conlirmation of the advancement
ce . .

jH]

"

he Supe*z‘.»emdem s of

fet &
of a college transcrmt Oor il more expeditious, a letter from a college

o



or university official. To be eligible for the September 20 payroll,
teachers must submit confirmation on or before August 20.

Ty YT T NETY
ART LC,.._J VI

Ed"“ﬁ‘i‘ion Within the above

for the year, up to $75. 00 will be paid in full. The Superi 1
Wlh approve of all courses or graduate programs prior to enrclliment.
Applications will be made in writing. Teachers will be expected to
pursue course work in their teaching fields or in closely related fields.

B. The tuition reimbursement g‘;erécé shall cover September 1, 1971

4
through August 31, 1972. Application for reimbursement for professional
courses will be submitted to the Su@eréri:enée%‘”s ffice by Octo

ot

er 1

.

C. Payment will be made in October of the school yvear following
which the courses were tzken, contingent upon the receipt
showing passing grades, and upon presentation
tuition and book expenditures, and the teacher's
return to the Glassboro School System.

ARTICLE VIII

CONSUL

M

ATIVE PROCESS

A. The Superin derw, shall evoive appropriate chann:
e
[

B. The District Advisory Council shall be composed of repre-

sentatives elected by teachers as follows:

Two representatiwes from the High School
z T
H

Two representatives from the



up to ten

P - oy -
fication m

timne teachers under contract.

{10) days of sick leave are used during
a school year, balance of unused time to be cumulative
1

without limit.

3. Should all accumulated sick leave of an employee be
depleted in any one year, upon the presentation of a
medical certificate requesting further sick leave, a leave
of absence for a maximum of 30 additional school days
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